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—*>A G R E E M E N T
Agreement by and between ,
party of the first part, and the INTERNATIONAL ASSOCIATION OF MACHINISTS, DISTRICT 
NO. 9, party of the second part, covering the employment of Automobile Mechanics, 
Machinists, Electrical Machinists, Welders, Painters, Trimmers, Metal Men, Fender, 
Body and Radiator repairmen, Apprentices, Lubrication Men, Garage Laborers and Fore­
men and Testers when using the tools of the trade except for minor adjustments.
This to include new and used car service.
First: Party of the first part recognizes party of the second part as 
the representative of the employes of party of the first part designated in 
preamble for the purpose of collective bargaining in respect to the rates of pay, 
wages, hours of employment or other conditions of employment; provided any individ­
ual or group of employes shall have the right at any time to present grievances to 
party of the first part. When additional employes are required, party of the 
first part will not discriminate against any applicant because of union membership 
but will be governed by the skill and ability of all applicants whether members of 
said union or not.
f
Second: Journeymen shall have served an apprenticeship or otherwise have 
acquired the knowledge, experience and ability to perform work assigned them, 
within a reasonable time and in a satisfactory manner.
Apprentices are those who have been employed to learn the trade. They 
will be given full opportunity to do so and will be advanced as rapidly as their 
knowledge and ability merit. One (l) apprentice may be employed for each five (5) 
journeymen employed in each shop but in any event one (l) apprentice may be employed 
in each shop.
Third: The following minimum wage scale shall prevail:
Journeymen: Group #1 Automobile Mechanics, Machinists, Welders, Trimmers, Electric­
al Machinists - 75/ per hour, guarantee $28.85 per week.
Journeymen: Group #2 Metal Men, Body, Fender, Painter and Radiator Repairmen - 
85/ per hour, guarantee $32.50 per week. Journeymen covered by this agreement who 
are unable to perform their work within a reasonable time and in a satisfactory 
manner because of advanced age, physical handicap, limited ability, or other cause, 
as agreed by parties to this agreement shall receive not less than 60/ per hour 
with a minimum weekly guarantee of $24.00.
Apprentices: First Year 45/ per hour, guarantee $17.00 per week.
Second Year 52tt/ per hour, guarantee $20.00 per week.
Third Year 60/ per hour, guarantee $23.00 per week.
Fourth Year 67-|-/ per hour, guarantee $25.50 per week.
Garage Laborers (including Lubrication Men) 45/ per hour, guarantee $17.50 per 
week. Garage Laborers include general help in the Service Department not specifi­
cally covered by the above classification, excluding Parts Department Men.
It is agreed and understood that the minimum guarantee shall be reduced 
proportionately for weeks in which holidays occur.
The above weekly minimum guarantees are applicable to employes who 
report each work day for a full day's work and shall be proportionately reduced 
by the number of days on which the employe so fails to report.
In the event that a percentage of the charge to the customer is the 
basis of computing the wage of an employe, which charge shall be indicated on 
the shop ticket or work order when issued to the mechanic, then that percentage 
shall be 40/ and it is agreed by the party of the first part that a proper system 
mutually satisfactory shall be installed to insure the fair allotment of work to 
the employes.
Foremen covered by this agreement shall receive not less than 10/ above 
the minimum rate for Journeymen when using the tools of the trade.
No employe shall have his rate reduced whether hourly or weekly as a 
result of the signing of this agreement. Nothing herein shall prohibit the pay­
ment of a higher rate of pay at the discretion of party of the first part.
rAn employe working on an hourly rate shall be paid the applicable minimum 
hourly rate set forth in the agreement for the time which he is required by the 
party of the first part to be in the shop, whether working or available for work, 
excepting, of course, the lunch period.
The minimum hourly rates set forth in the agreement are not applicable 
to employes while on the flat rate basis, i.e. employes whose componsation is 
based upon a percentage of the labor charge to the customer. However, the weekly 
guarantee is applicable to such employes.
Colored employes doing work within the classifications covered by the 
agreement shall be paid the applicable minimum hourly rates set forth in the agree­
ment. However, the work week for porters shall be 48 hours at straight time of 
45^ per hour.
Fourth: A work week shall consist of five days of eight hours each 
between 7 A. M. and 6 P. M. and one-half day of four hours between 7 A. M. and 
1 P. M. on Saturday. A work day (day or night shift) shall consist of eight hours 
consecutive except for a lunch period not to exceed one hour. The party of the 
first part may in its discretion requiro any one or more employes to remain on duty 
eight hours on Saturday between 7 A. M. and 6 P. M. at straight time, in which 
event the work week following for such employe or employes shall consist of five 
days of eight hours each between Monday 7 A. M. and Friday 6 P. M. The night shift 
shall consist of a forty-four hour week made up of five days of eight hours each 
between 6 P. M. and 7 A. M. and one-half day of four hours between 6 P. M. and 7 
A. M. The party of the first part may in its discretion requiro any one or more 
employes on the night shift to remian on duty for a period of eight hours between 
6 P. M. Saturday and 7 A. M. Sunday at straight time in which event the work week 
following for such employe or employes shall consist of five days of eight hours 
each between 6 P. M. Monday and 7 A. M. Saturday. The employes working on such 
night shift shall receive 10^ additional to the above wage scale.
Fifth: The following days shall be considered as Holidays: New Year's 
Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and Christmas Day. 
When any of the above Holidays fall on Sunday the day observed by the State, Nation 
or by Proclamation shall be considered as the Holiday and paid for as such.
Work on Sundays and Holidays and work performed by an employe at times 
not included in his specified work day or work week (day or night shift) shall be 
considered as overtime and paid for at the rate of time and one-half.
Sixth: No employe shall be required to take out insurance other than 
that required by law. Coveralls and shop coats purchased by the Employer and sold 
to the employes covered by this agreement must bear the Union Label. Any advertise­
ment or names required on Coveralls or shop coats shall be paid for by party of the 
first part, the laundry to be paid for by the employe not to exceed more than 
three (3) laundries a week if necessary. No employe covered by this agreement 
may be required to attend in excess of two service or service instruction meetings 
per month outside of the regular working hours provided for in this agreement.
No service or service instruction meeting shall be held on the Second and Fourth 
Friday of the month. Should the party of the first part hold meetings more often 
than herein provided, such additional meetings shall be paid for at the rate of 
overtime. Should such meetings be held outside of Metropolitan St. Louis and at­
tendance be required by the party of the first part, then the employes covered by 
this agreement shall be paid straight time and traveling expenses to and from such 
meetings. No employe shall be discriminated against by an employer for living up 
to and observing the provisions of this agreement.
Party of the second part agrees that it will not cause or permit solicita­
tion of membership in its organization on the premises of the party of the first 
part. Party of the second part shall not cause or permit the coercion or intimida­
tion of employes to join the association of the party of the second part.
Seventh: The party of the first part agrees that the members of the 
union may choose from the regular employes in such shop a representative or steward 
to act on behalf of the members of the Union in such shop in any capacity assigned 
to such representative or steward by the Union, provided, however, that such 
activity on the part of such representative or steward shall not interfere with 
the normal and regular shop operations.
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The party of the first part agrees that officers, Business Representa­
tives of the Union and shop stewards shall not be discriminated against on account 
of their activities. There shall be no discrimination against any man who nay be 
elected to serve as shop steward. Should grievances occur the shop steward shall 
first endeavor to adjust sane with the foreman and if not satisfactorily adjusted 
differences shall be brought to the attention of the management by the steward or 
the district representative.
If such grievances are not satisfactorily adjusted between the shop 
management and the shop steward or the district representatives, the grievance 
shall be referred to a committee for mediation consisting of three representatives, 
members of said union and three representatives, who are members of and appointed 
by the Greater St. Louis Automotive Association, Inc., and who are parties to this 
agreement. Such joint committee shall meet within five days after such reference 
and within three days after completion of the hearings thereon shall render their 
decision. In the event of the failure of the joint mediation committee to reach a 
decision within the time prescribed, either party may terminate this agreement 
after notice in writing to the other party by registered mail of its election so to 
do.
Eighth: Party of the second part will not permit its member employes 
of party of the first part to service or repair automobiles at any tine for any 
person other than as directed by party of the first part.
Ninth: As far as consistent with the efficient operation of the shop 
and without consideration as to whether an employee is or is not a member of a 
union, the principle of seniority - that is length of employment - shall be 
recognized in the laying off and rehiring of employees. However, the party of the 
first part shall be the sold judge of the competency and efficiency of an employee.
Tenth: Party of the first part agrees that it will not discriminate 
against any employe in regard to hire or tenure of employment or any term or con­
dition of employment because of membership in the INTERNATIONAL ASSOCIATION OF 
MACHINISTS, DISTRICT NO. 9.
Eleventh: During the term of this agreement the party of the first part 
will not cause or permit any lockout, nor will party of the second part cause or 
permit any boycott, strike, stoppage or suspension of work.
Twelfth: In the application or interpretation of this contract the 
agreement of the party of the first part and the party of the second part shall 
be conclusive and binding upon all persons affected.
Thirteenth: This agreement shall be in force and effect from this 
date until November 30th, 1939, and shall remain in effect thereafter unless 
either party hereto shall give thirty days’ notice to the other party in writing 
by registered mail sent to the last known address of such party of a desire to 
change or revise this agreement. During such thirty-day period conferences shall 
be held looking toward a revision of this agreement. There shall be no cessation 
of work or lockout during such conferences.
Dated and entered into this '/ day of 1938.
(^J) Gr
A* #£ e-/<2t'5 /435/p 
BY '
Party of the first part.
INTERNATIONAL ASSOCIATION OF 
MACHINISTS, DISTRICT NO. 9
By fS& J ?  / fo t/ c/
^  Busines^/Representative
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